


Editorial

RGIS, in line with its identity as a letegm and local investor, considers that taking into account
environmental, economic, social, societal, governance and management issues in its
investment policy contributes to the balanced development of the econpamd society.

Convinced that sustainability goes hand in hand with financial performance, RGIS and it
subsidiaries are committed to acting, including with their partners and various stakeholders, to
promote responsible investment and to understand alfyfas possible the opportunities and
risks characterising its potential and actual investments.

The purpose of this charter is to set out the extirgancial criteria that guide the RGIS Group
in integrating environmental, social and governance (ES@&prfa into its activities and
Bl decisionmaking. ,_

P & These criteria, which aim to improve the impact of its activities on the environment and on its
stakeholders (employees, partners, subcontractors and customers), are part of a continuous
I improvement processand are intended to be enriched through experience, research and
collaboration.




All you need to know About ESG

What isESG?

ESG refers to the environmental, social and governance criteria established by rating agencie |
to assess a company's responsibility towards the environment and its stakeholders. :

These criteria are the three pillars of responsible investment and sustairtddyelopment. -
They serve as a benchmark for companies in the implementation of their environmental and [
sustainable development policies, but also as a reference for the professional ethics to be
followed.

What are the ESG criteria?
There are threerucial criteria in ESG:

A Environmental Criteria
It measures the direct or indirect impact of the company's activity on the environment through
greenhouse gas emissions, and therefore mainly CO2, energy consumption of electricity, wasté
recycling and respet for biodiversity and risk prevention (oil spills, groundwater
contamination, toxic waste, etc.).

A Social Criteria
It refers to the direct or indirect impact of the company's activity on its stakeholders
(employees, customers, suppliers, trade unions Brodl communities) with regard to certain
values considered to be universal: human rights, international labour standards, etc. This
concerns, for example, the quality of social dialogue within companies, the rate of male/female
representation, the emplayent of disabled people or people from minorities, access to
training for employees, the prevention of accidents, and respect for the rights of employees
and the chain of subcontractors.

A Governmental Criteria

It covers the way in which the company is managed, administered and controlled, including
the role of shareholders, the gender balance and independence of the board and its
management, the transparency of executive remuneration and the fight agaiitetry and
corruption, the management structure and the presence of an audit committee.
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ESG OUR RESPONSIBLE INVESTMENT POLICY

Thededicated ESG team

RGIS has a dedicated ESG committee which meets at least once a year and is made up
members of the RGIS management:

- Elise Cordier, Legal Director and DPO

- Asaf Cohen, CEO

- Heinz Krause, CFO

- Pierrick Min, President of RGIS Europe

- Greg Schooneveldt, President of RGIS APAC

Elise Cordier, senior member of the ESG team, is resperisitihitiating, defining and steering

all strategic and operational decisions related to Responsible Investment, and more specificallyi
for ensuring the proper integration of ESG considerations into the overall organisation and for
ensuring the proper imgmentation of Responsible Investment.
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A committed company

RGIS views Rponsible Investment aprogress to be made, resolutions to be made and

challenges to be met in order to address current and future issues, which is why the group i
committed to imgementing a policy that aims to limit the effects of climate change, social
inequality and unfair trading practices.




OUR ESG OBJECTIVES
The RGIS approach is to set immediate and-tenm objectives:
Environmental objectives :

A Encourage environmentally friendly behavior through innovative solutions
A Reduce our direct environmental footprint

Social objectives :

Enhance employability and wddking at work

Promote ethics and diversity

Be a committed player in ensuring healthdasafety conditions in the workplace
Have a positive impact on communities

o T To I

Governance objectives :

Develop a responsible and sustainable customer relationship
Integrate ESG policies into the life of the company

Prioritize cyber security and data protection

Ensure appropriate financial practices

To T To Do
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